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[ AbstractJin the era of digital and intelligent accounting, the supply of accounting talents in colleges and universities
and the profession of accounting personnel are all facing new challenges. At present, the training of accounting talents in my
country is in the dilemma of mismatch between supply and demand and low coupling with market demand. Conduct data
research and research and analysis on competencies and advanced capabilities, analyze the current situation, teacher
structure, and resources of supply-side colleges and universities, and propose to optimize the curriculum training system,
optimize the structure of teachers, share teaching resources, and enrich the practice system, etc. It is suggested to provide a
path for the cultivation of digital and intelligent accounting talents and the construction and quality improvement of
accounting teams during the 14th Five-Year Plan period.
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