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Practical application of medical big data in hospital performance management
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[ Abstract] Under the background of information age, the development level of Chinese information technology
has improved obviously, the most typical one is the update and extensive application of big data technology. Under the
conditions of medical information reform and information database construction, it has laid a solid foundation for the
further development of medical big data. The characteristics of large-scale and diversified development make the hospital
information system and performance appraisal obtain further improved conditions. This paper deeply analyzes the key
points of hospital performance management system construction based on medical big data, and expounds its basic
application effects, hoping to provide some help for workers in the same industry.
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2021 37.63 27.28 9.71 21.41
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