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Implementation and effect evaluation of professional post qualification certification

in disinfection supply center
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Hefei Anhui, China

[ Abstract] Objective To explore the training effect of professional post qualification certification in disinfection
supply center and improve the professional ability of department staff. Methods:79 staff members of the disinfection
supply center(3 hospital districts)were trained by using the theoretical training courseware, question bank, professional
skill operation scoring standard and operation video prepared by the research team. The training content was different
according to the identity and position setting of the staff. The targeted special training was carried out by using the
training method of combining nail video teaching with video operation demonstration Skill assessment, professional
basic ability self-assessment and training satisfaction assessment evaluate the implementation effect of post qualification
certification. Results: after the professional post qualification certification training of 79 staff members in the hospital,74
staff members passed the examination, and the overall training qualification rate was 93.7%.There was significant
difference in the training qualification rate among the staff members with different professional titles, education levels
and identities(p<0.01).The self-assessment professional basic ability score after the training was higher than that before
the training(p<0.01).The total score of staff satisfaction evaluation was(18.26+1.92),which was satisfactory to the
training effect. Conclusion: the professional post qualification certification training in the hospital can improve the
professional theoretical level and professional operation technical ability of the staff in the disinfection supply center,
improve the post competence of the staff, meet the work needs of each post, and ensure the work quality and safety.

[ Keywords] Consumer Supply Center; Post Qualification Certification; Train
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