I BRIl PRATTE 97 4% 76 2022 55 6 B 4 1)
International Journal of Clinical Research https://ijcr.oajrc.org/

A5 RHP T FIRARIPIERE NIVA KA X E R 4

22K, & K, BHAEW
ZHAFTEERA > =d L9

[FEE] BH ARV A A £ T RIRP LA IKRBEA LB L. HiFE KRRTHRIEH 2020 4 10 A £
2022 4 3 A X —BFR B, BARARAT 12 8 A ibAyr LR, ARAREAREE T gITRHRAE A,
ARG /) . s RIPFLEE S . AT A ERAEE R, B AL S B AT PR A ik AR £ AR B AL ) dHATE
f&, Fotitax#rmBE. R RRERATE 12 £ A5 ttyr 2 TR EENTFoH (43205) 5, FH5F
B 6 RIFIEE IS ARFRA IS EEZTIRITS. ABEEATFS A (43207) 4 (4.1%05)
. (42+06) 40 (44£05) 4. (43£0.8) 4 TSR, RERMEFTHR, £eaf, HEFE. ZF
REEAHER. BAX A, B FHFR IS AR £ FRRP A A TELAGT R, (p<0.05).
i WA TR LA INKRAT, MEFAFE—FRAGEN., EREAHEXEEGH 0, FR
FRAT 3 6 33 A0 A R 5

[EBIR] RSt 4, TRRPERD; PaBRE

Analysis of the status quo and related factors of thyroid nursing ability

of nurses in endocrinology department

Xianchun Li, lin Gui, Zaili Yang*

Endocrinology, Yunnan Provincial Hospital of Traditional Chinese Medicine, Kunming, Yunnan

[ Abstract] Objective To study and analyze the current situation and related factors of thyroid nursing ability of
nurses in endocrinology department. Methods: This experiment spanned the time period from October 2020 to March
2022, and researchers studied 12 endocrinology nurses. In this experiment, the researchers designed questionnaires by
themselves to evaluate the thyroid nursing ability of the selected endocrinology nurses from the aspects of scientific
research ability, clinical nursing ability, leadership ability, legal awareness, communication ability, etc., and analyzed the
relevant influencing factors. Results: The thyroid nursing ability score of 12 endocrinology nurses selected in this
experiment was (4.340.5) points, and the scientific research ability score, clinical nursing ability score, leadership ability
score, legal awareness score, and communication ability score were (4.3+0.7) respectively. ) points, (4.1+0.5) points,
(4.2+0.6) points, (4.4+0.5) points, (4.3£0.8) points; working years, whether to teach, bonus and benefits, salary, whether
to obtain a college certificate, Employment relationship, professional title, educational background and other factors have
a non-negligible impact on the thyroid nursing ability of endocrinology nurses (p<0.05). Conclusion: The thyroid
nursing ability of nurses in endocrinology department is in good condition, and there is still room for further
improvement. Hospitals should clarify the impact of relevant factors and take targeted measures to deal with them.
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