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Strategies and approaches for the construction of innovative teams in software development teaching in

Higher Vocational Colleges
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Henan Technical Institute, Zhengzhou, China

[ Abstract] professional education and the quality of scientific research team are closely linked. Under the
guidance of team theory, the construction of teaching and scientific research team of software technology specialty
has formed a teaching team with reasonable gradients of age, education background and professional title. With
the purpose of improving teaching and scientific research ability, and the guiding ideology of "strengthening
management as the guide, taking scientific research as the direction, and taking teaching technology as the means",
this paper has made practical exploration from the aspects of team operation and management, members' scientific
research ability, and the reform of teaching methods, and has made fruitful achievements.
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theory
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