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Investigation and analysis of the hierarchical disposition and work status of nursing manpower

in neurology department

Hua Wang, Lixia Hou"
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[ Abstract] Objective: To study the hierarchical configuration and working status of nursing manpower in
neurology department. Methods: In this experiment, a total of 155 nurses in the neurology department of 4 tertiary
hospitals in this area were selected, and the hierarchical configuration and working status of nurses were recorded
and analyzed through questionnaire survey. Result: Analyzing the experimental results, the selected neurology
department had a lower nurse-patient ratio and bed nurses, which did not meet the current regulations. There are
some shortcomings in the time allocation of nursing manpower. Nursing manpower is mostly concentrated in
morning shifts and midday shifts, with fewer night shifts. There is a big gap between the educational background
and ability of nursing staff, but the work content is basically the same, which can not effectively arouse the
enthusiasm of nursing staff. Front-line nursing staff showed significant characteristics such as low education, low
professional title, and low salary. Conclusion: In actual work, the hospital should fully recognize the problems in
the hierarchical configuration of nursing manpower in the neurology department, clarify the deficiencies in the
work, and continuously adjust the hierarchical configuration of nursing manpower to improve the level of nursing
manpower allocation and mobilize nursing Staff work enthusiasm to promote the improvement of the level of
neurology nursing work.
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