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Integration Analysis of Human Resource Performance Evaluation and Salary Management Based on

Strategic Perspective
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[ Abstract] Strategic management is an important working concept that can realize sustainable management
in the process of enterprise development, and it has a strong influence on the future development of enterprises.
From the strategic point of view, it is necessary to master the macro-development information of enterprises, and
optimize and adjust the internal staff structure and salary management, so as to conform to the development and
change of marketization. In the analysis of this paper, based on the strategic point of view, the performance
evaluation of enterprise human resources at this stage and how to integrate the salary management work are
elaborated in detail.
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