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Analysis and countermeasures of formalism and bureaucracy in the field of medicine and health -- based on 82

cases of disciplinary violations in the field of medicine and health

Xiaofen Gu, Wengang Ji, Zhaoli Wang®
Affiliated Cancer Hospital of Xinjiang Medical University, Urumgqi, Xinjiang

[ Abstract] Correcting the problem of formalism and bureaucracy is the key task of our Party in the construction of
style of work. The field of medicine and health is related to the health and life safety of the people, and formalism and
bureaucracy exist in different forms and degrees. Through the analysis of 82 typical problems in the medical and health
field notified by the Central Commission for Discipline Inspection and the websites of provincial and municipal
commissions for discipline inspection, the analysis of their performance, characteristics and internal root causes is carried
out, and precise rectification countermeasures are planned to provide disciplinary guarantee for promoting high-quality
development in the pharmaceutical field.
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