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Study on the Application of Labor Law to Company Executives

Wen Sun

Master's Degree in Economic Law, Zhejiang Gongshang University, Hangzhou, Zhejiang

[ Abstract] As a special group between employers and workers, senior executives of companies have the

attributes of both employees and employers, and the duality of their identities has led to many difficulties in the

process of applying labor laws. This article summarizes the problems and causes of the application of labor laws to

corporate executives, makes a corresponding analysis, and proposes to stratify corporate executives and construct

special rules for the application of labor laws to executives at different levels.
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