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Talking about the influence of personnel compensation reform on my country's primary medical and

health institutions
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[ Abstract] At present, the service level of medical personnel in primary medical and health institutions in
my country is low and cannot meet the current growing demand for primary medical and health services of the
common people. With the development of the epidemic in recent years, the performance has become more
prominent. Through the implementation of effective personnel and salary reforms, the medical level of medical

staff will be improved, and the needs of the people for grass-roots medical and health services will be better

addressed.
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