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Analysis of the effect of nurses' hierarchical management model on improving the quality of nursing

management
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[ Abstract] Objective In order to improve the quality of nursing management, to study the specific value of
the hierarchical management model of nurses. Method Before the study officially starts, it is determined that the
investigation will be conducted in the form of a controlled experiment, and 40 nurses in our hospital need to be
selected as the research object. To ensure the smooth implementation of the controlled study, randomization should
be carried out according to the principle of randomness. , Each group of 20 cases, respectively named the
conventional group and stratified group, the latter requires the application of nurses' hierarchical management
model, and a comparative analysis of its specific implementation effects. Results The nursing assessment scores
under different nursing management models were analyzed. The results showed that the stratified group's nursing
theory knowledge score, nursing operation score, basic nursing score and ward nursing score were significantly
higher than those of the conventional group, (P <0.05). Conclusion The nurses' hierarchical management model is
more scientific and reasonable, and has a positive effect on the improvement of the quality of nursing management

[ Keywords 1 Nursing management; Nurses' hierarchical management model, Routine management;

Assessment status

HIS AR OE /AL, TCFEARBEER T 2400, Fik
PR T DA TR RIEREIRYY, EES  SUESEAMRA e, S ek, i, B HE
BERM, PRSI ASI TR, EEMEAT  FESRMIEE RN P RUE R ST
iy, BEERACRIARRE, BB R EEMEFEYT Ay B e, TRYEY - B B B R R R
PR R IRk, BB E TAERE AR ERNE R, RS EE R TE
TOHIELR, AR SCBRR W, WA SN, A BT R SR T il R A A,

EERE: EakE


https://ijmd.oajrc.org/�

FA, ZFRk, Ek

P03 R G A AR S e g LR B R A

1 &EREGEE

1.1 —f#A

BT 2020 4F 8 H & 2021 4F 10 A IR A sz
WS, TP EE 40 Gld EAE NS %, X3
FRARGOAT TRE, SR 3 65 H%Em 37
Bl ek, il 23~42 %, P (35.42+4.46) %
FR A ¥ ABRS SRR R, HOEE
A A=A

1.2 7%

WA AN TR A, B
S g .

BT S 1 B R, Ol
FEGE R P B AR SR —
Fh LG BOR B P B B, T B kU
A MIBEA IR, B2 0] A R B A B
N 2450t 2 P B 3R AT BRI HOE AL A R
W, AFILAT PR B B 1 & 3, )
BT ERF U AR A, BEE SOy ER AR SE R AE
FReSE i, AN RS s S Tl
UK, RETELGEEEZX D ES, UIEN
TF Iy B BR s i 2R a7, @B w AN R Z
gy L MRIEARPEZE R X A EHR 5T, —
AT AR L mddr L P RAEK, K,
Blanx-F g g+, B SO R AT AR,
ALFE G IR I XS B S s A K,
TRENEAR . SRAEMME K, TEENRERE
SV TAER SRS O, I B AR 5T 8 B i 1Y)
BT SUER, ZAkske AR E S+

BEATER, AR R Rt = B S R
e, (R BN R EH . OWAHYE: I
PRIPEETAE AR 0E. BBk, A RRRY
AR T — 2k, TAEZI, mhE o g an g,
A2k, B AT HEFEAE AT IR B Lk, S ER
BT 2 (P L e 15 278 AL IR B B f g AT 4%
HR = PR RS QAT 2o, TR R B9
AFPLE SR NF, BRATIE S38 0 AF=, T H.
EAMABN, By LS agr Lo e R
N, DUME TSI £ ] DR R TAE S
5, AWrdmE S Tl R KT

1.3 MEAR A7

M FEFHEHEAA N EERE R, 4
FEF IS ERVE . PEERAEVR Ay SRR DR
53 M o 4 B A T T

1.4 Gitspa@

Guit# e AR, i SPSS23.0 1F 8 F 2ikk
BT H, R84 briE 2T i TR 2 A)
B, RS EIESES N, T
Fr&r IR YR I bR eI B0E AT ¢ ERRLE, &
AT s AP EOBERE, R i R Ty
ERL . ST LLERFRIE R, B (P<0.05)
TN R RAFAEGT 23 5L

2 H#R

2.1 FEEZE S

TE IS AN [ 9 B A AR T 4 BN DR i
WAt kKE, PEHHEES, (P<0.05 , WE
1,

&1 HFEERESEER (9)

21 5 R PE R IR PR AR Behihidr 2 T b 47
aEA 20 91.54+6. 23 93. 64+6. 28 92.45+4. 78 93.0244. 18
AL 20 72.2945. 41 74.24+5.26 74.69+4. 25 73.24+£6.23

t1H 11.014 12. 341 12.524 12. 356

P {H 0. 001 0.013 0. 001 0. 002
3 g TAESRMUEAR YA I 44, R BRI AUR & 1)

BEERARI AR, MIMEEERBRZEEER
A TR, WP B ITARRE T R R R
PEE BN E TAR R EENE, tRH

R AT . BB, AHHTSERR T RE, R
PEEHENXPAEA 2L, W
KRG, RN AR E, X8



FA, ZFRk, Ek

P03 R G A AR S e g LR B R A

X CsH AR LI A T, #
FAR A PR R BT, A REAE G & SERR,
R DR R RN T M. SHEAN, ERZHE
WNPHANRR S S5 BESAFERESHN, BER
A RFA BIRERE, KA, X
P BRI O R AN R 2%

AT HBE T, (EIRTC T 900 J= e B
M RARR A . Hesk, FEBSBE i B i,
DRGEEBEAR ORI TN, BEEIZE R
FIHESR T, NAVER MAAEZELY K. £0ERE
BRGNS, Eem Bl H e T
fiftE— AP L AR O, R JER AT R 5
FEARYEJZ KA F A R EAESS . BIEAED =
PEEAANHA, X2 T T ER: Ot
T IARRCR, fE% M B BT, P B
EFEH €A L, R HE TR 522 1 520,
PELTARRCRAN R, AR SN 73 = 0 B ST X
— RS R] T, ERAFE R T AR YE
H P A R PCESR ST AR B A, GE B T “N
R EK; @ftm T HEax b, 7 H1E
NP HETAFTNEES 5%, Litid, BHERL
SHE M 25A R UK g M E U,
BANRZRIRE, 5 BRI L A— S b
B B, DRI 5 DR AR SRR 5 ) AL
MAESE ) R ARG, B i 3 B S ik =
GOT R B TAE, JF HA32E WLl B ge A8 AE
BUAEEIN, AR — A9 0 TR R 15
WO, MARBE 1 BoR, SRR B
Wiy RA, B EE L  e THA,  (P
<0.05) . @fNsR B, BISCHRE], EF Y
HAEHENT, PRZEAEAZ, HESER
BEREGCT, TRAES AR AR, FRGR BN
SR B VA I I R AL B, RIS AN W S
B 5 25 A I AR AL R E R T i B
It

EARRHIL MG R KRE, £FEHE
BN sgE XS 7 400 SR IR B SR N A R T S e
PENRALRERIUKT, JHRIH R E .

SE0k

(1] =W, 5 0, 3k R 3R 8 B A )2 0 B B
B B AN REHE B AR R I RORE R B BAERE I 2 1],

PRS2 5 9T,2021,18(20):3003-3008.

[2] 2 O R A BT 0 A BEAE A P R R
FARCR 1.7 B 244R 22 245,2021,28(24):209-211.
[3] WL, A LA R B A R
FAAP 1 23 2 G A8 FH 1 2058 R0 s SCLIT. v R A

42,2021,13(14):11+13.

[4] FRRZ 310 B G R THP 3 R B 1
A B 4k 2L R 22205 ,2021,13(21):172-175.

[5] XL, FH. Lo B gm0 g i 8
EEREMEHDL S REY R E, 2015,
26(6):2.

(6] JA&ENR. P bor = B O 5 s i B A B
BB 0] A R R R R R,
2016(22):2.

[7] #iE. 4715 2 g0 BRSO $5 4 20 48 2 o i
MIAE 23 Fr (0], T 5 07 5 245 53X, 2016,
26(s1):140-141.

[8] KRIFEK, K757, FilgFk. Lo /m08
P B B ORI I]. SE IR 3
2T, 2018, 3(15):2.

9] VFIS%, X, 3755 Z9E B AT i m 2
P 2% B S B O R A 4 B A R sl 0],
MAREERE, 2015, 21(28):2.

[10] AB~F3E. RA L5 =08 P R 4 B 2
R ERIRCR]. HETPA P, 2015, 12(16):2.
[11] Z=253, $ 450 2 08 B =00 0 3 AR = 1)

SEMA[J). VAT e 5 27T, 2018.

[12] XR#eFs. SLjtadr 147 2 9 o HA A0 T 32 4 2
PR R W RCRYE D). S R P B 2 - A
&, 2017(46):1.

[13] &7, X, ¥, L0 BHE a0 g m
PR EISCR[I]. 7R KA, 2021(1):2.

[14] ¥RIE, AT, Lo B9 mas U0 g m i
PR P B (/R I [I]. e PR IS 24 SOk 1 4 A,
2020, 7(15):1.



FA, ZFRk, Ek P03 R G A AR S e g LR B R A

WRHE: 202243 H 14 H

WAIHB: 202244 H 21 H

BlHASC: Faly, Ztk, EaM, Ly EaeEn
PO T B R AR T[] EBRE S
&, 2022, 6(1) : 5-8.

DOI: 10.12208/ j.ijmd.20220002

KEfEB: RCCSE BUZHZ O AR BT . A [E A0
M (CNKI Scholar)  JiA%di (WANFANG DATA) .
Google Scholar &5 %4 PR T

FRALFE B . ©2022 fF # 5 FF B3R BUMH F0F 90 o
(OAIRO)FTH « AL EHIBARILEE L AT KK

%% . https://creativecommons.org/licenses/by/4.0/

OPEN ACCESS



https://creativecommons.org/licenses/by/4.0/�

	前言
	1 资料与方法
	1.1 一般资料
	1.2 方法
	1.3 观察指标
	1.4 统计学处理

	2 结果
	2.1 护理考核情况分析

	3 讨论

