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Research on the Training Mode of New Liberal Arts Talents in Financial Majors based on Micro-major

Construction
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[ Abstract] Under the background of "new liberal arts", financial majors are facing the challenge of new technology
revolution. As a traditional liberal arts, the training method of applied talents in finance major needs to be further improved,
and the training mode needs to be optimized. "Micro-major" expands the traditional talent training model, can make up for
the shortcomings of the traditional education model, and help to achieve the goal of building a new liberal arts. Taking the
construction of "Micro-major” in financial engineering as an example, this paper proposes new ideas and countermeasures

for the construction of new liberal arts from the six aspects of talent training goals, curriculum system, curriculum content,

teaching methods, teacher training and teaching management. Liberal Arts” construction practice provides reference.
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