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The Relationship between Work Locus of Control and Job Performance: The Mediating Effect of Positive

Emotions and Vocational Delay of Gratification
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[ Abstract] Objective Toexamine the relationship between internal work locus of control and job
performance via positive emotions and vocational delay of gratification. Methods a sample of 287 basic education
teachers with the work locus of control scale, positive and negative affect scale, vocational delay of gratification
questionnaire and job performance questionnaire. Results Internal work locus of control could positively predict
job performance, and positive emotions and vocational delay of gratification play mediating role of the relationship

between them. Conclusion Internal work locus influence job performance via positive emotions and vocational

delay of gratification.
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