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Investigation and analysis on stressors and job burnout of nurses in training
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[ Abstract ]  Objective: by analyzing the rules from the nurse stressors and job burnout situation
investigation, provide the basis for taking specific countermeasures, aimed at improving gauge, the nurse work in
reducing the brain drain. Methods: A total of 51 trained nurses working in our hospital from July 2020 to July
2021 were selected as the research objects. The basic data of all trained nurses were collected, and the stress
sources and job burnout were investigated with the nurse Job Stress Source scale and the nurse job burnout Scale
respectively, and the data were statistically analyzed. Results: Among the stressors of routine training nurses, the
scores of workload and time allocation were the highest; The score of emotional fatigue in job burnout and no sense
of job achievement of routine training nurses was higher than that of job indifference : In the total score of job
stressors, there were significant differences among different educational levels (P < 0.05). In the total score of job
burnout, there were significant differences among different working years, marriage and professional titles (P <
0.05). Conclusion: The stressors of regular training nurses are mainly nursing specialty and work, workload and
time distribution, and the job burnout is mainly emotional fatigue, which reflects certain demographic
characteristics.
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