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Problems and countermeasures of human resource management of economists
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[ Abstract] Human resources are the key production factors in the process of modern industrial
transformation and upgrading. Systematic planning and management of human resources can not only stimulate
employees' enthusiasm and improve their comprehensive work efficiency, but also optimize the internal resource
allocation efficiency of enterprises and promote the promotion of core competitiveness of enterprises. Focusing on
this, this paper briefly introduces the contents and tasks of human resource management of economists, discusses
the common problems and countermeasures in human resource management of economists, and puts forward a
series of measures such as perfecting the responsibility system, speeding up the information construction, and
perfecting the training program.
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