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Application and practice of flexible management in obstetrics and gynecology nursing management

Liyan Gao

Emeishan Foguang Hospital, Leshan, Sichuan

[ Abstract] Objective The aim of this study is to improve the level of nursing management in obstetrics and
gynecology, and to analyze the impact of implementing flexible management in nursing management in obstetrics and
gynecology. Method Fifteen nursing staff in the obstetrics and gynecology department of the hospital during the period of
January 2023 to May 2024 were selected as the analysis objects. Routine nursing management was performed from January
2023 to July 2023 (as the control group), and flexible management was performed from August 2023 to May 2024 (as the
observation group). The work burnout, self-efficacy, and nursing quality of the two groups of nursing staff were analyzed.
In terms of job burnout and self-efficacy, the observation group had better values (P<0.05) compared to the two groups. In
terms of nursing quality, the observation group had higher values (P<0.05) compared to the two groups. Conclusion
Implementing flexible management in obstetrics and gynecology nursing management is beneficial for improving the work
fatigue of nursing staff, enhancing their self-efficacy, improving nursing quality, and is of great significance for improving
the level of obstetrics and gynecology nursing management.

[ Keywords] Obstetrics and gynecology; Nursing management; flexible management

AR AR B R R BN A RETE L
Aty ARV R, RN SO T BT LA I B KSR
MR4s D, ik, 7B EAE R A, St
T AT AL, TERCKFEE RIS AT, =
ARG B S S R, AP EE N 5 B R
TAERREE, (b4 BN 01 B O g, e Bt K iz % Jie 8
FRF5 Y FNA Y, S AR i 0 7 R BEAE KTy
W B AR, M b S B T A rp S R
RISZI, A B2 R] DL IE = R B B O T ER ik 2
%, W,

1 BRSHE

1.1 —AZF#

L 2023.01-2024.05 BF[E] B 1 Fe 9 3 7= BHP BN
15 e 5, T 2023.01-07 HIAIAT 8 40 B A
O (ERGTIEAD , T 2023.08-2024.05 AR 47 M
HO(EAMEL) « F#b: 20 S<FER<34 ¥, HE
(27.43+0.33) %5 YA B LYE. G405 RGkk
TRy 2H L Rl OEOREAH OC B4 (5 B UE SE R
(P>0.05)

12 7k

- 149 -


https://ijnr.oajrc.org/

= I

L

FRMEAE BRAE 7 B PR PR AR o 8 P S Sk

1.2.1 X BRAHAT &5 R4 B A 2

Femp N AT AR, e A AP E A
O AT S g, BERER N G 44 HEAH AR HE R T
Je H L TAE

1.2.2 WEHATRME

O ASATE 5a 8 : 8 AT @ L, &
JAhH BN D13 AN, LA BASERIOC R, 1R
HHNEAESBESETT . B R ABN 21, ik 21 HBA
BRI 5 2 AR 25 | 1) A, (R B3t = A
HIBA G 1 . @3tk AR 2 HE: 25 i 24 B TAR I RR IR L,
A DL R GG H BRI CAERR], SR A B HEFE
JE, W2 R TR TR R o B SL R AR I R
LEH RN 51T DAARHE AN N 75 3R U BB I ], 4
e AR R A TAE R . @)X AH S BEML 31T
o, AL B TEW R SIROT R R, e
BRI B AR ISR bR . WL, W8 e. &
WAEH . BT, WU A . SO BN R
Z 5k, MPATE 20 8 ERTE, MR
RN DL BE ST SRR, S TAE R M. @2
B ) SR AL s HE XA =R ER AU Ll
BRIURER, BLHG OB T AR BOR A B RE,
s BhIr BN G W 2 S RIS T B B K. SCRE
PEEN RS I%AR W FHT S, 5T
WAL otk mETWHME. 55E AR
— i E A AR IR R R R, B B AR AR T
], AHRMERKAE AR 2. @XREFEAN RO
PR OCURAP N DA B O RR, RS20 B RS

FERLA, ALFG OB SRS« O FL (R R A RIRE I 45,
R BN 53 S FE AR AR IR gL 1 28 1) A O B A
o WK N G AT O B AR VR A T R0 3
RSN RE, Ko i R BILAN T F000 B4 e XU, DR
O FRE BRI . B IE SRR BBV, s 3 BN
OB SRR GERZEH, LR o TR r Pk,
R NI LY

1.3 FlBftnk

(D PPAEPRZEA BN A TAE S BRSO TIE# R
BR, WEIE AEREE (020 40 | T4 (0-
20 40D B (0-20 43, TAEHE SRR ™ & )
SHEREE] ARG (—R AR ER, 10-40
gy, BEFRALER GRS AR ED o (2D TR
PR, B EY R EHEER, S DE AR
e PERREE . PEAS . PRI DR,
BRI 0-50 4, 47 3ol o 4 1) 93 v o

1.4 %itF 7k

f#1F SPSS20.0 FAFAMIEAE, ¢ A1 xts FELLM:
Ag B IR A IEZS /0 A B TH R SR, R T A% 9 T
kL, P<<0.05 NGt e .

2 R

2.1 ITHEEER., B RA B

TAEE BN HIRREIE T, PIAHLL, Wig2
HATEELE (P<0.05) , WF 1 fiR.

22 WHEREHSA

POE R T, P, AL T T
(P<0.05) , IR 2 P,

F= 1 HEXMREATEERER. BERMER (x£s) , 41 ]
THEER
HH (n=15) H TR ek
HREE 15 4 FEI F LIRS

MR 8.21£0.45 8.12+0.21 8.11£0.52 31.01+3.26
R 11.88+0.47 11.89+0.64 11.010.74 28.52+2.48

t 21.844 21.677 12.418 2.354

P 0.001 0.001 0.001 0.025

F2 PAFERELE (x+s), ()]

il (n=15) L M PSR BRI IE FEL R
MG 42.02+3.31 42.1543.46 42.1443.28 42.74+3.29 42.5543.58
X HEZH 36.85+2.66 35.72+2.64 36.58+2.77 36.85+2.74 36.71+2.81

t 4715 5.722 5.015 5.327 4.969
P 0.001 0.001 0.001 0.001 0.001

- 150 -



=

L

SRR BAE 7™ Bk AR B AR o (NP S Sk

3 iR

XF U= R B BE TAE, 3 B4 R EUR BB
BT, BAREEMSLE H BB TARMT, (HR Bk B A
HKSFAS N B P B Rt EA o — o B A B
J5 3, BRELE W AN E P AL AR Z M O BREE R,
RGP SER L AR AR IR, LUIE N AW AL 75
SRAME B o 2 1 N B0 R B B,
FIFHe s 2N SR AR RE 7, (R B YME , A2
AR KT, R IE e 4 BN SR AR A T D
PEEEAE A,

EFRHE TAEY KB Z AR E, s
BRI R KB FARE RSO, 552
R EE, % 1 0 A 0% A5 47 0 [ A B8 o R 3% S %o
BRI RGO, FEm AR RE A, R, FRik i
BN AEFIZE A, AT LA RE 4 7= Fob4r 22 A BA 2 [0 (4
PERIEIE , B B BB 5 SRR, 32 TH 3K .
SE P AR, TR RSN BRI T,
PREZHARLL, WSS TUEEAE (P<0.05) . HEURE TS
I, PHZHAHEL, WA S DUEN R (P<0.05) . #27,

FEY 7 B RS B T A v N PR SR B 7 SR A R A

FUEEHALPEN RS 5 R T, Reiky
BN R B A EHIRNZ 5K, b TSR .
PN G O ARG B E AU R TR A
JRER, B B RARE IR . SRR B S B AN A2 >
R, JAERE LAY A R B 4%, Jld $2 T4 2R
N R EEAbE BE A AR, T DU s 5 A5 O AT E
BB, WD TAEE R RAEE BRI 2
AV B AR AN SR, BN 53 22 8] AT DA LB SCRFAT
i, R A B GURE AT DL TAR R 77, R mdn BN
SR AR REAN B FRALRE R, T s 47 B B R 8,
BEAk, SRAEAE BT ORI SePr i DL A 4 ST L, JR it
CEA BRI E IS LM T E AL DA I T YRS
T AT PRI o A 78 A2 B BRI, SRS e I CAR AR
55, RemIPE RS HRESTMAGIEED, fFE R
PR, T N AN B — 20 i, IR

i LRTR, TR R A T A b S e A
B, AR T BRI B TG RO, BRI [ A
fE, TR R, XA R B B AR KA
FHEEE L.

SE Hk
HFEL. M AR B AR e B A%
[J]. SERHUERA ik 44 £,2023,10(5):121-123.
AR ZE RN, 9 2 Fs . RVE BRI R Y B AR
BRI, T E DA, 2022,19(22):84-87.
Ze g8 W, 0. RS SR I R s R i b
(IR FHT]. e B4 E,2021,27(18):165-166 3 3.
FNETS . BRIT M A R A B A N vk
Fe LRI, A E BA R E,2021,18(32):90-93.
BV, A A R B L 1 B TV R
FHRCR]. BREAHE5E,2021,10(10):165.
BT, M AR ST W R L e R AR AT
[7]. =) LIRS 71),2021,11(5):90-91,96.
P, MR B TR RN AD]. sE
FHUARI P 736 B 7 22 7£,2021,8(30):95-97.
T EE . B AR i R A P R R[]
SEFIICRE A 20 oL 24 4,2021,8(29):102-104.
/NG PR R R HE A R S AR R
rp 4 [X 2 1,2020,36(9):121-122.

(1]

(2]

(5]

(6]

FRAUERE: ©2024 15 S5FFRERBUE TR 5 0 (OAJRC)
Bl . AR E B LAl kKR

https://creativecommons.org/licenses/by/4.0/

OPEN ACCESS

-151-


https://creativecommons.org/licenses/by/4.0/

	1 资料与方法
	1.1 一般资料
	1.2 方法
	1.3 判断标准
	1.4 统计学方法

	2 结果
	2.1 工作倦怠情况、自我效能感分析
	2.2 护理质量分析

	3 讨论

