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Discussion on the current situation of hospital nurse management under the new situation

Jing Liu, Hui Duan”
Department of Pharmacy, Changhai Hospital. Second Military Medical University, Shanghai

[ Abstract] At present, China has entered an aging society, which has brought some challenges to the management
of nursing workers in hospitals. Establishing and improving the system, management, training, performance, promotion
and other measures of nursing workers are the key to improve the growth of nursing workers. This paper focuses on the
development status of nursing workers, the problems existing in the management of nursing workers in hospitals, and puts
forward countermeasures to improve the quality of nursing services.
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