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Exploration of New Mechanism of Human Resources Development and Management

in Colleges and Universities

Lan Jiang
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[ Abstract] With the development of the times, we have entered the era of knowledge and information.

Human resources are the driving force for the development of the era of knowledge and information. At the same

time, colleges and universities are the main places to train high-end talents. Therefore, the development and

management of human resources in colleges and universities is particularly important. To further promote the

cultivation of human resources in colleges and universities, and promote the development of society, this article

will explore a brand-new human resources development and management mechanism in colleges and universities,

so as to promote the continuous progress and innovation of colleges and universities, and promote social

development.
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