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On the cultural construction of transportation enterprises

Jun zhou, Hongyu Chi, Luzhuang Qin, Ying Liao, Xing Huang, Youling Lu, Yan Chen’
Nanning University, Nanning, Guangxi, China

[ Abstract] If transportation enterprises want to adapt to the faster development of the times, in addition to
putting forward stricter operation requirements, cultural construction is also a key step for enterprise progress.
Culture is the spiritual blood of an enterprise, is a subtle force, is the sum of values, consciousness and behavior
norms of enterprise employees, and exists in all corners of the enterprise. The construction of transportation
enterprise culture is not only the need of modern enterprises, but also an important part of China's transportation
development.
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