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Application and research of standardized training for new nurses under the whole course

double tutor group system

Yulian Chen

Department of Trauma Repair Surgery, Orthopedic Center, Bazhou People's Hospital, Korla, Xinjiang

[ Abstract] Objective To explore the teaching effectiveness of implementing the whole process dual mentor
group system in standardized training for new nurses. Methods A total of 60 newly recruited nurses from our hospital
were analyzed, and the inclusion period was from January 2022 to December 2023. All nurses were randomly divided
into two groups, namely the control group and the research group, with 30 new nurses in each group. The new nurses in
the control group implemented the conventional training mode, while the new nurses in the research group implemented
the whole process double tutor group teaching mode. The evaluation scores, training experience, core competencies, and
satisfaction with training of the two groups of new nurses were compared. Results The new nurses in the study group
received higher assessment scores, and scored better in terms of training experience and core competence, with a
difference of P<0.05 compared to the control group; Meanwhile, the training satisfaction of the research group was also
higher than that of the control group, with a difference of P<0.05. Conclusion The application of the whole process dual
mentor group system in the standardized training of new nurses is conducive to cultivating the multiple abilities of new
nurses, helping them establish a correct professional outlook and nursing professionalism, and promoting them to adapt
to clinical nursing work faster and better. It is worth paying attention to and promoting.
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