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The realization path of high quality personnel training for mechanical and electronic engineering

major in the new era

Yunze Li

School of Mechanical Engineering, Jiamusi University, Jiamusi, Heilongjiang province, China

[ Abstract] With the progress of society, the continuous development of technical level, the country's
requirements for high-quality talents are also improving. Under the background of the new era, the society urgently
needs engineering talents, it is urgent to improve the training level of high-quality talents in mechanical and
electronic engineering, so that the talents in mechanical and electronic engineering can better adapt to the
opportunities and challenges brought by the new era. This article mainly from the new era of mechanical electronic
engineering the real demands of high-quality personnel training, analyzed in theory and practice of the talent of
education high quality of alienation, cultivation and disconnection between demand and realistic problems such as
the imbalance of quantity and quality, and in view of the problem put forward the corresponding implementation
path, in order to promote the cultivation of high-quality talents, major in mechanical or electrical engineering.
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